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I. Context of the Measurecment of Decent Work



Concept of decent work ILO

The concept of Decent Work was defined by the ILO and endorsed
by the international community as :

“T'he opportunities for women and men fo obtain
decent and productive work in conditions of
freedom, equity, security and dignity.”

(Juan Somavia, Director General of the ILO, the ILC 1999 Report).



Decent Work: The main objective of the ILO

Approved by the Economic and Social Council, the
Presidential Summits and Heads of State Summits in all
regions, the United Nations, European Union, etc.

The declaration of the ILO on Social Justice for a Fair
Globalization (2008) accepts the Decent Work Agenda:

(1) The rights at work,
(i) Employment;
(iii) Social Protection,

(iv) social dialogue.



Decent Work: The main objective of the ILO

* According to the International Labour Organization
ILO, Decent Work have to involve opportunities for
work that ensure :

o better productivity with a fair income,

o security in the workplace and social protection for
families,

o better prospects for personal development and social
integration,

o freedom for people to express their concerns,

o_equality of opportunity to participate in the decisions for
all women and men.



http://en.wikipedia.org/wiki/International_Labour_Organization
http://en.wikipedia.org/wiki/Equality_of_opportunity

commitments for monitoring decent work Progress

The 2008 Declaration on Social Justice for a Fair Globalization
recommended that ILO members consider:

* "Establish appropriate indicators or statistics, if necessary with the
assistance of the ILO, to monitor and evaluate progress"

* Monitoring the Millennium Development Goal MDG 1, target2:

Ensuring full employment and productive employment and decent
work for all, including women and youth. Now (Sustainable
Development Goals SDG 8)

* Promotion of strategic partnerships with NSOs, Ministries, Social
Security Institutions, International organizations, development
banks, universities, workers 'and employers' organizations, etc. ’



1. Framework of Decent Work and Indicators



The Decent Work indicators groups
The framework includes the indicators by 10 basic groups of the Decent
Work Agenda + an economic and social context element:
1. Employment Opportunities (1 + 2)
. Adequate earnings and productive work (1 + 3)
. Decent working time (1 + 3)
. Combining work, family and personal life (1 + 3)
. Work that should be abolished (1 + 3)
. Stability and security of work (1, 2 + 3)
. Equal opportunity and treatment in employment (1, 2 + 3)
. Safe work environment (1 + 3)
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. Social security (1 + 3)
10. Social dialogue, workers’ and employers’ representation (1 + 4)

11. Economic and social context of decent work

Note: (1) The rights at work (2) Employment (3) Social protection
(4) Social dialogue



The different types of indicators

* A New approach of the indicators:

o Main indicators (M): core set of indicators to measure decent
work progress.

o Additional indicators (A): for use as appropriate, when data is
available.

o Context indicators (C) provide information on the economic and
social context of decent work.

o Indicators that could be included in future (F): relevant
indicators to be included when the data is available.

o Information on the legal framework (L).



The 18 key indicators of Decent Work

1 — Employment-to-population ratio (S)

2 -~ Unemployment rate (S)

3 ~ Young not in employment, education, or training, 15-24 years (S)
4 ~ Informal employment rate (S)

5 ~ Working poverty rate (S)

6 — employees with low pay rate (S)

7 — Employment in excessive working time (S)

8 ~ Child labor rate (S)

9 — Precarious employment rate

10 ~ Occupational segregation by sex

11 -~ Female share of employment in senior and middle management
12 ~ Occupational injury frequency rate, fatal

13 - Percentage of the population of at least 65 receive a pension (S)
14 - Public social security expenditure (% of GDP)

15 ~ Trade union density rate (S)

16 ~ Employers’ organization density rate (ED) (S)

17 ~ Collective bargaining coverage rate (S)

18 - Indicator for Fundamental principles and rights at work (Freedom of
association and collective bargaining) to be developed by the Office.



Measurement of Decent Work:
Gender and Rights at work

o indicators should, wherever possible, showing
separately the data on men and women in
addition to the total.

o Rights at work and the legal framework for decent
work must be fully reflected.



I[1I. Decent work indicators in Morocco



Morocco: Key figures



Morocco: Key figures (1/2)

Spaln

* Region: MENA

* Capital: Rabat

« Population (census 2014) : 33.848.242 personnes
» Life expectancy (2010) : 74,8 years

* Economic Growth Rate (2014) : 2,4%



Morocco: Key figures (2/2)

Spaln

» Population growth rate (avg. annual %) 2004-2014: 1,2%
 Urban population 2014 : 60,4%

 Population aged 0~14 years 2014 : 26%

« Population aged 60 years and over (% of total) 2014 : 9,6%
* Sex ratio (men per 100 women) 2014 : 98,8%



Economic and social context



11. Economic and social context (1/5)

In 2014, Morocco's GDP (at current US$) was about $110 Billion
and GDP per capita in PPP was about $7,380.

During the last 15 years, their growth rates have evolved in two
speeds. Since 2009, they have decreased approximately to half.

In Morocco, the poverty is declining, especially the absolute poverty.

In terms of inequality, the expenditure of the richest 10% of the
population makes about 13 times that of the poorest 10%.

Inflation is usually controlled, the inflation rate rarely exceeds 2%.

About 4 /10 work in Agriculture, 4/10 in Services, 1/10 in
Manufacturing and 1/10 in Construction.

During the last 15 years, the shares of employment in Agriculture
and Manufacturing have declined for the benefit of Construction
and Services.

18



11. Economic and social context (2/5)

Tableau 11: Economic and social context (1)

Statistical Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Real GDP per capita Level 35110 38185 39632 42542 45364 47756 52543 54885 58517 61111 63349 66976 68984 71980 73791
: 1
in PPP§ Growth rate 88 38 713 66 53 100 45 66 44 37 37 30 43 15
Difference between
Income 10% most favored _ 12,3 _ _ _ _ _ 12,7 _ _ _ _ _ _ _
(consumption)  and less favored 10%
inequality (percentile  Gini index total
ratio P90/P10)* expenditure per _ 0406 _ _ _ 0,407 _ _ _ _ _ _
capita
Absolute poverty rate i
Poverty measures” ) - 153 - - - - - &2 - - - 6,2 - - -
Inflation rate (CFY)’ 19 06 28 12 15 1 3% 25 37 10 1 09 13 19 04
Aericulture forestry
o COTCTWIDISHEY o9 446 444 437 457 452 433 421 409 405 403 398 392 393 304
EmpIO}- ment b} ElI'ld ﬂSh].I'lg ? 7 7 7 7 7 7 7 ? 7 7 7 ¥ i ?
bfﬂﬂChﬂfﬁcoﬂﬂmiC .................. senneeeees _‘_‘ ....................................
s Manuiacmmng 13}2 LPS 1371 13?0 12}8 12;3 12?3 12?? 12}8 12;3 12;2 11?8 ll}:a 1174 ll;l
actvity® e T T T T
T Construction | 62 66 69 66 68 71 80 83 83 94 99 101 93 95 93 .
_____________ Services 348 360 355 347 348 352 364 368 374 878 377 384 394 400 403
Total 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000
source.

“High commission for planning,

*High commission for planning, National Observatory of the living conditions of the population,

“High commission for planning, labour Force Survey,



11. Economic and social context (3/5)

The employed persons are less and less young and still little
feminized.

The labor productivity was approximately $10,333 In 2014, ifs
growth rate was 3% over the last five years after 4% between 2000
and 2009.

The average of the labor share in GDP is about 30%.

Regarding education, the results were relatively satisfying, especially
concerning primary and lower secondary. However, gender
disparities persist, even if they are decreasing.

Concerning illiteracy, the rate of elderly remains quite important
and still impacts the global level.

Despite the efforts expended on schooling, the share of persons who
should have completed upper secondary is still important.

As of health, the proportion of persons of working age population
living with HIV is about 0,1%. 20



11. Economic and social context (4/5)

Tableau 11: Economic and social context (2)

Statistical Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Aericulture forestry
Bt S e ;l.m Y351 330 318 342 369 379 384 387 389 390 400 404 399 411 417
Fermale share of S 377 347 356 363 352 338 5315 317 318 289 303 274 267 265 263
emplm-’ment b\; Manuiacmmg 2 b 3? b 33"‘ k) JD ;) 2 ) 7 2.2 x5 = ;D 23
— St 07 10 10 09 08 08 08 08 07 09 08 07 07 06 08
conofmic actvity Services (71 170 167 178 175 173 180 184 182 184 187 181 185 187 189
Total 271 253 248 263 275 275 271 2712 268 264 267 263 261 267 270
Labour productivity Level 78 85 90 92 95 97 101 103
(GDP per employed
person)’ e inus$ Growth rate 85 59 22 33 21 43 22
Labour share of
e 325 33 329 323 327 336 324 326 308 _  _ _ _ _ _
GDP4
Primaryeducaon 48 99 113 132 167 -163 132 170 171 172 -196 -190 206 -194 -194
Children not in Lower secondarvy
o o ? o ? ) ul . . . . ful .
hoclt (Male: iseation 344 305 304 332 345 324 154 135 78 04 31 61 .83 115 131
7 . U dary
percentage by age) PRUSCUCEY 665 652 633 614 604 614 608 607 380 457 414 356 339 314 302
education
Primaryeducaton = 44 41 -09 37 .76 13 69 67 83 87 101 123 .29 .124 -128
Children not in Low darv
_ WELSRCONCALY 476 439 4527 438 446 412 328 300 298 251 232 200 191 146 108
SCh’O‘D“ (PEIIIE]E. 'E;ClllCﬂTl.OI'l 7 7 7 7 7 7 3 7 3 7 7 7 7 7 7
aze) U dary
percentagebyage)  URLSCONAy o, pop oG53 59 664 643 629 382 487 430 411 402 413 380
education
source.

“*High commission for planning, labour Force Survey,

*International Labour Organisation

e estimation



11. Economic and social context (5/5)

Tableau 11: Economic and social context (3)

Statistical Decent Work Indicator 2009 2010 2011 2012 2013 2014
Adult sz:q’ TR 602 611 617 633 644 667 671 674 684 689 703 710 718 729 734
[

Ad““fhf;mm 339 354 363 377 381 400 412 418 426 439 460 472 486 495 50,1
€ e

Ad“m_ifez‘;}’m 469 481 488 503 510 331 339 543 551 561 578 588 599 608 614
0

Adult secondary school
. g;dﬁzrges;i 805 85 80 81 81 811 85 87 81 911 936 1015 1050 1049 1048

population®

Adult secondary school

. 893 925 935 939 928 932 973 947 953 1043 1065 1171 1162 1145 1139
graduation rate femnale

Adult secondary school

: 839 870 871 84 870 89 910 864 82 %6 990 1080 1097 1089 1086
graduation rate Total

Estimated % of Pourcentage people

working age from15
ang ag aged imn.ll.:’ to 4.9 0.1 0.1 0,1 0,1 0,1 0,1 0,1 0,1 0,1 0,1 0,1 0,1 01  0Ole 0,le
population whoare  years old living with
HIV positive’ HIV
source:

*High commission for planning, labour Force Survey,

* OMS and Ministry of Health
e estimation



1. Employment Opportunities



1. Employment Opportunities (1/3)

Employment concerns about 4 out of 10 Moroccans of the
working age population.

44% of them are employees, 33% self-~employed and 22%
unpaid workers.

The share of self~employed and family workers remains
significant (50%) even if it experienced a decline over the last
15 years.

The share of employees in non-agricultural employment
remains stable during the period.

The unemployment rate decreased during the period, benefiting
all categories of the working population, however it remains
higher in urban area especially among young people and
graduates.

The share of NEETs is quite high compared to the MENA region
and the world average, it is 4 times higher among young men
than young women.



1. Employment Opportunities (2/3)

Table 1: Employment Opportunities (1)

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2002 2010 2011 2012 2013 2014

Employment-to~population
ratto (15 years and over), 1n

Men 632 685 690 689 687 G678 690 687 687 686 680 680 672 664 633

e e R R R R B
workers and contributing family

workers in total employment, n %

Men 524 527 531 B3,

Share of wage employment i non
agricultural employment, 1 %

598 599 392 588 595 398 654 668 643 642 639 634 G619 644 646
Men 573 567 360 555 562 361 623 641 615 6L1 606 602 396 613 613
Women 693 T34 T27 LT T8 T3 78T 85 T67 782 792 7193 787 788 803

source: High commission for planning, labour Force Survey



1. Employment Opportunities (3/3)

Table 1: Emplovment Opportunities (2)

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2003 2010 2011 2012 2013 2014

Unemployment rate (15 years
and over), n %

134 123 113 115 108 111 97 98 96 41 9.1 g9 90 92 9%
Men 3¢ 123 111 112 107 110 97 98 95 930 8% &84 &7 0l 9.7
Women e (BB B 121 124 AL 113 9T 383835 96 0% 93 26 104
Unemployment rate  (15-24
years), in % . ) )

196 185 171 164 167 170 166 172 183 179 176 179 186 191 201
Men 21 193 174 168 174 178 175 179 191 185 181 181 184 194 1205
Women 158 162 162 151 149 149 141 155 161 162 161 17 192 182 190

Unemployment rate (graduates of

the hugher level), n %

Men 238 22

Youth not m employment,
education, or tramning, 15-24

years, in % 398 400 394 370 378 387 381 391 390 364 356 353 357 351 3456
Men 194 184 170 161 173 185 180 184 177 144 138 136 141 142 141
Women 602 616 619 3582 580 586 582 593 600 580 572 568 572 560 552

source: High commission for planning, labour Force Survey



2. Adequate earnings and productive work



2. Adequate earnings and productive work (1/2)

Following the social dialogue undertaken by the Government with
the economic and social partners, several measures have been
taken to improve income from some categories of workers:
reducing the Income Tax (IR) and raising the exemption threshold,
increasing the officials promotion quota,

revaluation of the minimum wage,

reclassification of civil servants classified down ladders,

increasing the minimum pension,

increasing the value of family allowances,

establishment of an additional allowance for teachers and personal
health, working in remote and inaccessible areas,

However, the share of the poor workers and the wage gaps among
some categories such as women and rural persist. 28



2. Adequate earnings and productive work (2/2)

Table 2: Adequate earnings and productive work

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Working poverty rate 1_1n % 192 103

Men 157 83

Women 249 143

urban 8.0 49

ol BT e . . ..
Employees with low pay rate 2

in % 273 279 261 267 242 237 245° 228 233 192 192 206 200 190 189
Men 260 269 247 241 222 218 229* 212 221 175 185 188 184 169 174
Women 35 38 9 33 296 N1 07 294 213 282 756 285 255 B3 U5

Mimnimum wage as a percentage of

median wageZ, in % 1095 110,01 1071 1066 1127 1129 1132* 1100 918 1182 1052 98,0 109,7 1096 1127
Men 1119 1122 1082 1044 1155 1160 1149* 1130 92.7 1183 1072 1004 1130 1097 1131
WOMER e 112 1085 1044 1110 1127 1175 1052° 1058 925 1162 1028 1013 1109 1113 1111
Employees with recent job training

(past year) 2,1n % 16

Men 15

Women I

7
source: 1 High commission for planning, Observatory of Living Conditions of the Population

source: 2 High commission for planning, labour Force Survey,
* serie break



3. Decent working time



3. Decent working time (1/3)

The volume of hours usually worked per week has reached 500
million hours in 2014, an increase of 12% since 2000.

70% of this volume is done by men and 55% in urban area.

Men work about 14 hours more than women and in the urban area
we work 7 hours more than the rural area.

4/10 of employed persons perform an excessive working hours.

This proportion reached 50% among men, against 15% among
women.

The labor code had no apparent effect on the job at excessive length.
It remains stable during the last 15 years.

The time related underemployment rate, as defined by the ILO,
remains relatively low, the rate was 3.3% in 2014.

This rate has experienced a steady decline since 2000 until 2007.
But from 2008 it recorded a slight increase that could be attributed
to the infernational economic and financial crisis. "



3. Decent working time (2/3)

Table 3: Decent working time

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2000 2007 2008 2009 2010 2011 2012 2013 2014
Employment in  Excessive

Working Time (more than 48

hours per week), n % 410 300 381 385 397 404 3001 385 415 429 433 424 430 417 408
Men 93 471 458 472 494 501 483 473 516 B30 538 527 330 5L8 512
WOmEn T4 102 146 140 10 150 M5 149 141 W7 1o 147 l4p 141 118
Average hours worked per week (

ustial hours), n hours 419 467 457 458 460 460 460 464 473 419 415 410 412 468 466
Men 527 511 498 503 512 512 507 805 512 515 515 512 512 BLI 51
Women 349 338 332 %2 B0 31 %5 B2 %65 T %2 35 B B0 344

Time related underemployment
rate (15 years and over) *,1n %

74 69 64 65 58 51 43 32 28 32 34 28 27 19 43
Men 78 70 65 T0 64 59 47 35 29 32 353 30 29 32 43
Women 60 66 59 51 40 31 33 24 24 32 33 23 21 20 &l

source: High commission for planning, labour Force Survey



3. Decent working time (3/3)

Graphic1: Employment by weekly hours worked (hours in standardized hour bands)
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4. Combining work, family and personal life



4. Combining work, family and personal life (1/3)

Sleep, meals and personal care occupy 44% of the Moroccan adult day,
which is the equivalent of 10h36mn (8h21mn for sleep, 1h28mn for
meals, and 47mn for personal care).

The professional time accounts for 14%, the equivalent of 3h20mn of the
Moroccan adult day, which makes 26 minutes more than the time spent
by French adults and 8mn less than the time spent by Tunisian ones.

A man would spend 4 times longer on professional activities than a
woman.

Education and fraining take as a national average 2% a day (29mn).

The time spent on household and domestic activities occupy 12% in
average of the Moroccans day. Which makes 2Zh34mn on average.

The household and domestic activities takes7 times longer for women
than for men.

Free time about 29%, which represents 7HO Imn of the day type.

Women have relatively more difficulties combining work, family and

personal life. .



4. Combining work, family and personal life (2/3)

Table 4: Combining work, family and personal life (1)

Decent Work Indicator 1997 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Typical day of Moroccan

WOmMan, in minites

physiological time! L 035
professional time g ettt st 021
Educatonand trating tme 0010 e 024
Household and domestic ime 0517 et 0425 oo
LUt tme? o QLY ettt 0635
Typical day of Moroccan man

in minues

R 006
PIORSSIONAIEME et 0525 oo
Education and traimIG e oottt 0033
Household and OMESHCIIME e esesssesmsss s, 0038 e
Letsure time 2 07:08

source: High commission for planning, time use survey
1: Sleep, meals, personal care
2: leisure, sociability, religious practices



4. Combining work, family and personal life (3/3)

Table 3: Combining work, family and personal life (2)

Decent Work Indicator 1997 2001 20027 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Combining work, family and

R RO
O e 00
O S e 3.
L .

Combining work, family and

personalhfe?menm% .......................................................................................................................................................................................................
cancombing e O e e W e e R
SO S e 280
O S e AL
T 2.

source: High commission for planning, labour Force Survey,



5. Work that should be abolished



5. Work that should be abolished (1/2)

In Morocco, children in employment 7-17 years decreased significantly in
terms of incidence during the past fifteen years.

Their proportion decreased from 14.5% in 2000 to 5.5% in 2014, from
1.075.000 to 375,000 in volume.

This decrease is mainly due to some measures:
o the generalization of schooling,
o sensitization and efforts provided against working children,
o adaptation of legislation with the related international conventions,
o fixation of the minimum age for the working children,
o establishment of a jobs list that are considered to be "dangerous".

In Morocco, working children is mostly a rural phenomenon, 85% of
children in employment live in rural area.

70% are male. This proportion is 90% in urban area and 66% in rural
area.

in rural area, 86% work in "agriculture, forestry and fishing” and in
urban area, 60% work in " services”.

In addition, 20% of children in employment go to the school, 69% have
left it and 11% have never attended school. 39



5. Work that should be abolished(2/2)

Table 3: Work that should be abolished

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015
children 1n employment (7-17

yeats) 1, % 56 [ 182 122 151 113 113 113 (105 95 88 80 (T4 6f 63 62 | .
boys 9T AT 16T AT2 151 145 143 137 126 120 110 98 89 83 8T .
girls 14 86 T3 89 86 80 80 T2 63 55 48 48 A% A0 3 ...
urpan 68 56 50 50 45 42 41 40 39 33 30 25 22 20 1l .
rural 240 204 188 20,7 195 186 189 175 156 149 136 130 118 113 111

Child labour rate (7-17

years) * 2 1n % 3.0
DTS e 10
2 L5.
DT e 10.
rural 5.0

source: High commission for planning, labour Force Survey

* estimate from the first semestre 2015 data

1: “children in employment” or “working children”

2: According to the infernational statistical standards, children are considered to be in child labour if they are

(1) below the age of 12 and working;

(11) aged 12 tol4 years and usually working more than 14 hours per week;

(1) aged 12 tol4 years, usually worling 14 hours or less per week (perrutted light work), but stated s/he was working in a designated hazardous
industry and/or occupation or worked under hazardous conditions;

(1v) aged 15 to17 years and usually working more than 42 hours per week; and

(v) aged 15 to 17 years and usually working less than or 42 hours per week (normal work), but stated s/he was working 1n a designated hazardous
industry and/or occupation.



o. Stability and security of work



6. Stability and security of work (1/2)

Precarious employment is defined as the set of employed persons
working as a casual, seasonal or as a trainee.

It concerns 878,000 people in 2014, or 8.2% of all employed.
Occasional represent 86%, seasonal 13% and trainees 1%.

Although it remains relatively limited, this phenomenon has
experienced significant growth, it is more and more important since
2008.

Precarious employment is mainly a rural phenomenon (60%), a
male phenomenon (87%), mostly in the construction (its share in
this sector is 40,6%).

The average length of the main job in Morocco is about 11 years.

The rate of subsistence workers is 0,3% nationally, 0,2% in urban
area and 0,4% in rural area.



6. Stability and security of work (2/2)

Table 6: Stability and securnity of work

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Precarious employment rate 1 1n %

...... R S SOy st AU s S AR e SO SN SUUO oty SR A SN S
Ll VB3 BT A8 50 B0 AL A2 48 55 81 &1 65 64 6T
rural 48 50 50 48 50 52 60 61 68 83 88 87 90 92 93
Mean ob femure, in years 135 132 126 120 114 116 109 110 109 110 111 113 114 115 114
The percent distribution of emploved
persons by length of job tenure, in %
st 6 monts (3840 49 64 80 80 8 83 83 86 95 88 93 81 99

omonthsormore butlessthan 2months 15 1o 19 21 23 25 20 20 18 19 24 20 L1 LI It

one yearor more butless thanSyears 17 186 189 194 199 193 204 233 246 246 198 187 181 183 179
dyearsormorebutlessthan [0years 232 228 231 223 215 219 LI 205 202 197 227 238 236 1236 134

10 years or more 38 30 BI3 438 484 483 46T 450 451 453 456 46T 469 470 464
Total 100,0 100,0 1000 1000 1000 100,0 100,0 100,0 100,0 100.0 1000 1000 100,0 100,0 100,0
Subststence worker rate, in % 03

source: High commission for planning, labour Force Survey
1. workers whose contract of employment leads to the classification of the incumbent as belonging to the groups of “casual workers”, “short-term workers" or “seasonal

workers"



7. Equal opportunity and treatment in
employment



7. Equal opportunity and treatment in employment (1/4)

In Morocco, women's participation in economic activities is still
insufficient according to her potential. During the past 15 years , this
rate remains stable around 27%.

The employment rate of women is 3 times lower than that of men
(22% against 66%).

63% of employed women are living in rural area and 72% without
diploma. For men these values are respectively 47% and 66%.

The Agriculture sector remains the main source of female
employment with 60%, while for men the main sector is Services with
42%.

In rural area, 93% of employed women work in the “Agriculture,
forestry and fishing”. In urban area, 63% of women do their jobs in
“Services”.

the half of employed women are apprentices or family workers, while

for men the half are employees.



7. Equal opportunity and treatment in employment (2/4)

Table 7: Equal opportunity and treatment in employment (1)

Decent Work Indicator 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Occupational segregationbysex1
(a) Occupational distribution of employment by sex (using

sub-major groups), male in %

Managers Dl Lz 18 13 Ll L2 15 13 13 L5 13 12 13 14 13
Professionals VAT 28T 3T 24 %3 30 %49 %23 81 T LT 28 29 %7
Thechnicians and Associate Professionals W9 LT 18 LT LT 22 A1 21 2 P 22 23 2R IA .
Clerical support workers L3280 81 28 B2 30 28 (ZT 30 31 30 28 22 2D %8
services and sale workers 148 150 150 147 151 152 152 158 155 159 162 164 165 165 170
Skilled Agriculture, Forestry and Fishing workers 166 158 157 155 168 182 156 151 155 148 150 151 150 150 143
Crait and related trade workers Ar0 14 178 AT 176 181 179 179 194 196 202 206 201 195 197
Plant and machine operators, and assemblers AL 40 40 39 40 40 44 44 4T 48 48 52 50 4T 54
Elementary occupations 382 388 386 402 385 383 374 380 356 352 345 336 34,1 34,7 346
total 100,0 100,0 100,0 100,0 100,0 100,0 1000 1000 100,0 100,0 100,0 100,0 100,0 1000 100,0

(a) Occupational distribution of employment by sex (using
sub-major groups), female in %

Managers 05 05 05 06 04 05 07 07 07 09 08 07 08 10 Ll
Professionals 38 45 44 47 39 38 51 46 50 57 50 55 55 55 56
Thechnicians and Associate Professionals 19 20 22 23 19 20 25 25 25 %7 30 30 33 36 37
Clerical support workers 5L 59 59 54 49 48 50 53 50 51 50 50 4T 45 43
services and sale workers (30 33 85 32 37T 35 39 A5 46 AT 49 45 49 53 5%
Skilled Agriculture, Forestry and Fishing workers 88 5T 49 4T 492 39 51 78 103 98 101 105 1Ll 116 103
Crait and related trade workers V191 146 157 141 127 119 109 110 118 107 104 100 94 88 83
Plant and machine operators, and assemblers 04 04 04 04 03 05 04 04 04 04 04 03 03 03 04
Elementary occupations 635 632 626 653 673 67,1 €64 63,1 598 600 603 604 599 594 612
total 100,0 100,0 100,0 100,0 100,0 100,0 1000 1000 100,0 100,0 100,0 100,0 100,0 1000 100,0

source: High commission for planning, labour Force Survey
1: The major occupational zroups in the National Classification of Occupations have been adjusted fo make them snitable fo those proposed by the ISCO-08



7. Equal opportunity and treatment in employment (3/4)

Women have more difficulties to access the labor market, their
unemployment rate is higher than men, it can reach 7 points as
differences for medium-level qualifications and 11 points for
advanced degrees.

Moreover, the nature of women's participation in the labor market
is generally precarious. Thus 50% of employed women are family
workers, 34% are employees and 16% Self-employed.

However, over the past 15 years, the proportion of women in the
large group “Directors, executives and managers” experienced an
increase of 11 points (from 12% in 2000 to 23% in 2014).

Also, in terms of proportion, women in the professionals
professions are almost twice in these occupations than men. This
proportion, however small, is experiencing a rise since 2000, while
for men, it is almost stable.
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7. Equal opportunity and treatment in employment (4/4)

Table 7: Equal opportunity and treatment in employment (2)

Decent Work Indicator 2008 2009 2010 2011 2012 2013 2014
Occupational segregation by sex 1

(b) Female share of employment (relative to the male

share) 1n each of the ISCO sub~major groups, in %

Managers L2, B 105 WETEN 120 W 147 WESE 167 W 184 WEETN 15,4 SRR 232
Professionals 344 349 345 358 379 380 383 3876 390 398 399 424 416 408 43,6
Thechnicians and Associate Professionals 267 264 291 312 295 316 303 310 308 310 337 324 339 353 363
Clerical support workers (370 397 385 4Ll 394 377 399 418 380 375 383 384 372 361 382
services and sale workers Ll 89 T2 T2 85 80 88 98 97 28 99 20 o7 104 101
Skilled Agriculture, Forestry and Fishing workers L1z 109 93 98 100 122 109 162 196 192 196 200 210 220 210
Craft and related trade workers 248 22,1 22,5 229 21,5 200 186 186 182 164 158 148 145 142 134
Flant and machine operators, and assemblers V30 %1 81 35 29 44 31 32 32 38 30 20 22 23 28
Elementary occupations 381 358 348 570 398 399 398 383 381 379 389 391 388 383 395
total 27,1 253 248 265 275 215 27,1 272 268 264 26,7 263 26,1 26,1 270

(c) The Index of Dissimilarity

Managers 95 04 04 03 03 03 04 03 03 0303 03 02 02 01
Professionals 06 08 08 07 07 07 10 09 L1 13 11 14 14 13 13
Thechnicians and Associate Professionals o0 o1 02 02 01 02 02 02 02 03 .04 04 05 06 06
Clerical support workers o2 14 14 13 10 09 L1 13 10 10 10 L1 99 08 02
services and sale workers .39 59 57 38 57 39 58 55 55 56 57 59 58 56 59
Skilled Agriculture, Forestry and Fishing workers | 50 .50 54 534 59 51 52 3B 26 25 25 23 20 LT 20
Crait and related trade workers 09 14 Ll 15 24 31 35 35 38 44 49 53 53 53 57
Flant and machine operators, and assemblers 18 18 18 Lr 18 18 20 20 21 21 22 25 23 2% 25
Elementary occupations 126 122 120 125 144 144 145 126 121 124 129 134 129 124 133

Female share of employment in semor and muddle

management 2, 1n % 121 113 109 146 129 136 142 166 167 168 184 162 184 206 232
source: High commission for planning, lsbour Force Survey

1: The major occupational groups in the National Classification of Occupations have been adjusted to make them suitable fo those proposed by the ISCO-08

2: the magor groupe 1 was used



8. Safe work environment



8. Safe work environment (1/1)

In 2015, about 75% of the non fatal incidences are superficial
traumatic lesions.

In 2014, the ratio of inspectors per 10.000 employed persons was
approximately 1. This ratio has almost stagnated during the past
decade.

the articles 265, 266 and 267, have been established by the
Moroccan Labour Code in order to define the services to be
provided to victims of work accidents or occupational sickness.

the articles 530 and 532 define the profile of those in charge of the
work inspection and the activities they have to accomplish.

50



9. Social security



9. Social security (1/1)

In 2014, the share of people aged 65 years and over receive a
pension is 22% nationally, 46% among men and 4% among women.

The percentage of GDP for the Public health expenditure was about
5.2%.

The share of the employed population aged 15 and over
contributing to a pension scheme is about 20% in 2014 (the same
rate for men and women).

Several legislation have been established by the Moroccan
government in order to organize these particular activities (013.71
for the treatment of military pensions, pensions for civilian 011.71
and 05.00 for medical coverage).
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10. Social dialogue, workers’ and employers’
representation



10. Social dialogue, workers’ and employers’
representation (1/1)

about 5,3% of employees are affiliated to a trade union, 4,7%
among men and 7,6% among women.

about 3,4% of employees or own account workers are affiliated to a
trade union, 3% among men and 5,4% among women.

about 2,6% of employed persons are affiliated to a trade union,
2,6% among men and 2,8% among women.

about 0,6% of employees are affiliated to a professional
organization, 0,6% among men and 0,4% among women.

the articles 398 and 473 were established by the Moroccan Labor
Code in order to treat the Freedom of association and the right to
organize.

the articles 92 and 101 were established by the Moroccan Labor
Code in order to organize the Collective bargaining right.
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Conclusion



Conclusion

In order to improve the knowledge base on decent work, the HCP
has, since 2009 proceeded to :

the enlargement of the decent work indicators scope by
including annually new questions in the labor force
questionnaire;

the participation in major seminars, workshops and training on
DW at national and international level;

the strengthening cooperation with several national and
international partners to better learn about this phenomenon;

the adaptation, whenever necessary, of the measurement of DW
indicators with ILO recommendations on the matter;

the disseminating of DW information by the periodical
publications of the HCP.
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